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stration or by under funding a department 

by the civilian bean counters and tax pay-

ers. 

It is a very good thing for those re-

sponsible for the shortage of peace offi-

cers that the ones they do have are of a 

breed apart from typical employees.  The 

ones still working are as reliable as a 

Swiss watch and there are many thou-

sands more out there that would love to 

join their ranks.   

To the police recruiters out thereéget 

busy and spread the word.  The Blues can 

help but there are no better recruiters than 

other police officers.   The thinning blue 

line will thicken as more and more candi-

dates are made aware of the vacancies. 

I only wish that I was 30 years 

younger so I could do it all again myself. 

If you are not a cop, BE one.  If you 

are a cop, STAY one. 

Police Career 
Opportunities is 
more than just a 
help wanted  
section in The 
Blues 

It seems as if more and more depart-

ments are finding themselves in a growing 

competition to fill their dwindling ranks 

with qualified police officers and finding 

the pickings slim.  

Strange, because law 

enforcement employ-

ment opportunities 

have never been bet-

ter, and the near future 

promises no change in 

sight. 

There are as many 

explanations for this 

rare phenomenon as 

there are ñexpertsò 

who did not foresee it 

happening.  More than one police chief 

and sheriff did not anticipate the growing 

shortage of officers and deputies, and have 

been caught between a manpower shortage 

and budget constraints. 

They, and I, believe with enough 

money thrown at the problem, specifically 

salaries and benefits, that the empty patrol 

cars and jail offices would quickly be 

filled with eager young faces of all colors 

and genders.  Enough to make any police 

administrator proud to call diversified.  

Ten of thousands of men and women 

would love to be cops, but a living wage 

has heretofore kept them away from it.  

But, alas, the tax payers throughout the 

state are no more willing to have their 

taxes increased to foot the bill for this 

shortage now than they were in the past 

when it might have helped prevent it. 

A glance through the past few issues of 

The Blues is prima fascia evidence of the 

plethora of departments that are hiring, and 

do not mind at all enticing officers from 

other cities to abandon their positions there 

to jump ship to their department.  Me-

chanical and petroleum engineers never 

had so much incentive to change job alle-

giances, as do police officers nowadays. 

One major city in Texas is even con-

sidering hiring retired officers back for 

fixed position assignments thereby freeing 

up other officers for street work.  The long 

taboo subject of reserve municipal officers 

has been quietly brought up and is seri-

ously being contemplated by yet other 

cities. 

When I first became a police officer, 

my staring salary was about $700 a month, 

and was not considered a meager wage at 

the time.  Most de-

partments are paying 

recruits that today for 

one weekôs salary.  

Salaries quadrupling 

during one career? 

Not bad for any in-

dustry. 

How far should an 

officerôs loyalty go 

when being wined 

and dined by other 

departments?  At 

what point should an officer abandon their 

department and seek greener pastures?  

That question is much harder to answer by 

younger officers who have not invested too 

much time and money in a municipal pen-

sion system, but for those who are in-

volved in the state system, long-term secu-

rity is not the determining factor.  More 

often than not it is career opportunity. 

What does all this hubbub have to do 

with what we actually do day to day?  Not 

much I guess.  The working street cops 

may see a bit more overtime for a while, or 

maybe even more tolerance from the brass.  

But typically it will be business as usual.  

Most of you will not jump around from 

city to city or city to county, etc.  You will 

do your job, pick up the slack, and do you 

best. 

Many of you would do the job for free 

if you could afford it.  I believe any short-

age of manpower in law enforcement can 

be attributed to poor planning by admini-


